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AsouT THE TDC PROGRAMME

The Teacher Development Coordinator (TDC) programme, introduced in 2017 by the State
Council of Educational Research and Training (SCERT), is an extension of the flagship Mentor
Teacher Program. The program aims to establish a collaborative network of teachers in all
Directorate of Education (DoE) schools. The primary focus is on professional development through
various platforms, fostering a co-learning environment, and facilitating the journey of professional
growth for all teachers.

As part of this initiative, one intrinsically motivated teacher volunteers to become a TDC and is
deployed in all government schools under the DoE. The TDC plays a crucial role in providing
specific academic support to teachers and encouraging peer learning and collaboration among
them.

Currently, the TDC program has successfully covered all 13 districts in Delhi, reaching 1058
schools. The District Institute of Education and Training (DIET) acts as the academic lead, providing
comprehensive support to the program. 10 DIETs with 40 facilitators, including DIET Principals,
DIET Lecturers, and District Coordinators, play a central role in the facilitation and operation of the
program.

The TDC Program aims to achieve the following outcomes:

1. Engaging Students: Ensuring every child is engaged, feels safe, loves to learn, trusts and values
teachers, and thinks critically. The program focuses on making classroom practices more engaging
and supportive of student learning.

2. Empowering Teachers: Encouraging teachers to love teaching and intentionally improve their
classroom practices. This includes enhancing teaching methods to be more engaging and effective
for student understanding.

3. Supporting Officials: Prioritising the support of teachers among local and ministry officials,
using data and insights to continually improve teacher motivation through peer learning.

By 2022, in 100% of district review meetings, about half or most of all district officials and
mentor teachers exhibited behaviours indicating they create safe learning environments and
cultures of improvement. They have successfully role-modelled these behaviours at the
school level.

" Internal Data
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In most activities, about half of district officials and mentor teachers felt comfortable asking
'how' and 'why' questions during activities, demonstrating curiosity and critical thinking.
They engaged in peer collaboration and sought facilitator support.

In 93% of teacher network meetings, about half or more Teacher Coordinators successfully
demonstrated behaviours indicating they create safe learning environments and cultures of
improvement for teachers.

As of 2022 regular routines are developed for feedback post all facilitation activities and
classroom observations. The Quality of feedback to teachers has also improved.

Creating communities of practice through teacher network meetings at the school level has
significantly and positively impacted teacher's approach to classroom engagement and
overall school involvement. Peer collaboration takes place in 85% of these meetings, a
practice that has been role-modelled by mentor teachers and teacher coordinators.

73% of teachers indicated they frequently adapted their teaching style and classroom
environment to students’ needs and challenges. Teachers said they used lesson plans
frequently and focused on teaching through practice and demonstration over rote-learning.

6
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LIC 14: CRreATING A CoOLLABORATIVE LEARNING ENVIRONMENT

Welcome to Learning Improvement Cycle 14. Congratulations on a successful LIC-13 run! In
LIC 14, we will be focusing on the skill of peer learning in this theme. Although this may not
be a very new skill area for teachers, as we have discussed collegial collaboration during the
COVID-19 pandemic, Additionally, we examined peer assessments and student discussions in
LIC 2 and LIC 6 respectively. We will attempt to revisit and delve deeper into the idea of peer
learning in this theme by using some thought-provoking ideas and techniques in our work
and classroom. This will help teachers maximise the benefits of a collaborative learning
environment and enhance engagement in their classrooms and meetings.

At the end of this LIC, you will be able to:
Support teachers in fostering productive peer relationships among students and colleagues
Get an overview of the ART meetings and Co-ART meetings of the LIC-14 run.

We are emphasising effective peer interactions and improving peer learning in this LIC. To
promote a peer-learning culture in the classroom, group and pair project development
might not be sufficient on its own. When preparing for productive peer interactions in the
classroom, your TDCs and teachers can consider the following guidelines.

e Plan your lessons and activities with peer learning in mind.

e Set up your classroom to facilitate peer learning by providing nonjudgmental,
open-ended feedback, seating arrangements, group agreements for cooperating with
peers, rubrics for any peer assessments, etc.,

e C(reate varied and diverse groups to ensure that peer-learning activities benefit
everyone.

e Examine how the classroom's peer-learning activities are proceeding and think about
how you can support and aid the process moving forward.

® Assisting students in cooperating and negotiating during peer learning and handling
conflict in groups (Centre for Teaching and Learning, 2021). 2

https://www.iimb.
ments.pdf


https://www.iimb.ac.in/sites/default/files/inline-files/Peer-Learning-Designing-Better-Learning-Environments.pdf
https://www.iimb.ac.in/sites/default/files/inline-files/Peer-Learning-Designing-Better-Learning-Environments.pdf
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Behaviour Focus : Curiosity and Critical
Thinking through CLS

LIC 14 Theme

Creating a Collaborative
Learning Environment

Continued Focus on Safety, Engagement & Self
Esteem

Inside-Outside Circle Lesson Study Approach PADLET
Strategy

For effective peer For teacher

: ; i Far tech integration
intersction collabaration

How will | support teachers to create a culture How can you foster a collaborative culture
of peer learning in their classrooms? amongst teachers?

In the next section, we will look at the flow and content of the ART meeting. Talk about the ART
meeting structure during the CLS with your TDCs, and how they can modify it and contextualize the
sequence, timing, and structure according to their school's needs.

ART MEETING STRUCTURE

ART/Co-ART meeting steps Details

8
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Inspire 1. Welcome and Agenda Sharing (2 minutes)

(15 minutes) Welcome, ART members/Co-ART members to the group. And share the
larger theme and the content we will be covering in this ART meeting

How effectively can group work be done in the classroom?
Introduce and Plan for the Inside-Outside Circle strategy

2. Energiser: Welcome everyone! Let us begin with a
sociometric-based activity (5-7 minutes)®
Conduct and energiser
Everyone can get up and line up in ascending order according to:
First round: Number of siblings Second Round: Number of states
visited in India

e Ask the members how these kinds of activities can help increase
peer interaction

How can such activities foster effective peer interaction?

Such activities that encourage individuals to use their bodies to line up
or rearrange themselves based on personal experiences or
characteristics can be effective tools for increasing peer interaction by
providing natural conversation starters, creating common ground, and
fostering a sense of inclusivity and collaboration. They also make social
interactions more enjoyable and can lead to stronger connections among
participants.

3. Video and Reflection (10 minutes)

Before the meeting, you can play these TESS India video. It is available in
both English and Hindi

English Version

Hindi version
https://www.youtube.com/watch?v=yGo-eW07h30&list=PLLjf\VZ89nnNI

Dn_dPiumOlkamfpvSUUht&index=29

1. What advantages and disadvantages of working in a group did
you observe in this video?

9
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https://my-isr.yolasite.com/resources/Get%20to%20Know%20You%20-%20Sociometric%20Questions.pdf
https://www.youtube.com/watch?v=_K2wivyZ86s&list=PLLjfVZ89nnNI7lEZRdanOTVxzuosUW0Bp&index=38
https://www.youtube.com/watch?v=_K2wivyZ86s&list=PLLjfVZ89nnNI7lEZRdanOTVxzuosUW0Bp&index=38
https://www.youtube.com/watch?v=yGo-eW07h30&list=PLLjfVZ89nnNIDn_dPiumO1kamfpvSUUht&index=29
https://www.youtube.com/watch?v=yGo-eW07h30&list=PLLjfVZ89nnNIDn_dPiumO1kamfpvSUUht&index=29
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2. Why do you think it is important to talk about your experiences
working in a group?

@ )

Tips for conducting effective group work

1 Try to make groups with 4-6 participants,

2, The group must select the leader before
presenting the group work.

3. Participation of each member can be
ensured by assigning roles according to
theirinterests and capability.

4, Give clear instructions on what to do and
how to do (preferably nowriting if
possible)

5. Group norms to be established and
followed e.g. Respect each other's
opinions.

6. Peer feedback can be practised during

Broup wark.
{ / /

1. Inside Outside Circles Strategy * (10 minutes)

Concrete Examples Introduce the Inside Outside Circles Strategy (which is a Cooperative
Learning Strategy). Students participate in a conceptual dialogue or
discussion with their peers during this activity, which promotes effective
peer interaction.

(10 minutes)

Instructions for the Strategy

A. Students stand in two concentric circles where they face each
other

B. The teacher poses a query or initiates a discussion prompt on the
chosen topic.

C. Students in the outer and inner circles pair up for discussion or
find answers to the question collaboratively. For example, What
is the difference between fractions and rational numbers? Or
What are the harmful effects of air pollution?

D. Once the students have had about a minute to discuss the
guestion, the facilitator asks the students in the inner circle to
turn around in a clockwise direction. The next pair then talks
about the same prompt or question.

4 https://www.iimb.ac.in/sites/default/files/inline-files/CTL-Peer%20Learning-Students.pdf

5 https://inside.ewu.edu/managementtoolbox/inside-outside-circle-2/

https://www. toolbox.ora/r 2076#:~:text=1t%2 n%2 %2 %2 rotate%20t0%20the?
20next%20partner.
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6 Note: Aaavishkar has been working on the idea of Ganit Charcha. You can look at their
videos on Ganit Charcha to understand how effectively this has been discussed in the CLDP
sessions as well.
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Steps for ART/Co-ART meeting

DETAILS

Inspire

(20 minutes)

Energiser (10 minutes)

e Create a People Map based on the location you live in in
Delhi. ?

e The centre point/point of reference will be the location where
this meeting is being conducted.

People will now stand and arrange themselves: East, west, North, or
South based on the location they live in.

Agenda (10 minutes)

Agenda
Importance of Teacher Collaboration

Introduce and Plan for Lesson Study
Strateqgy Implementation Reflection

N e e

Describe a few benefits and challenges of the inside-outside circle
strategy.

Concrete Examples

(20 minutes)

Importance of Teacher Collaboration: Whole Group Discussion (10
minutes)

Think back to an occasion when you collaborated with your
coworkers to complete an audit, an annual celebration, or a school
inspection and achieved outstanding outcomes. Now turn your
attention to working with your colleagues to plan lessons
collaboratively and talk about how this can support students'
learning.

Lesson Study Explanation (10 minutes)

Summarise with the following idea about Lesson Study, post the
discussion

Lesson Study is a collaborative model for teacher learning and
development.

8

https://my-isr.yolasite.com/resources/Get%20t0%20Know%20You%20-%20Sociometric%20Question
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Plan Observe

~" Reflectand
Plan

Figure 1. Lesson Study. Adapted from "What is Lesson Study?" by
Teacher Development Trust,
https://tdtrust.org/what-is-lesson-study/.Copyright Teacher
Development Trust CIO 2023

1. Through lesson study, teachers leverage the power of teacher
collaboration to collectively plan, observe, and reflect in order
to strengthen instructional practice and student learning

2. Alesson study group of 4-6 teachers needs to be formulated
for your subject area, or common interest area.

3. The Lesson Study Cycle consists of the following steps °

a. Plan: The lesson study group plans a lesson/topic
collectively

b. Observe: A member of the group or members of the
group may then implement the group plan in the
classroom. The other members of the lesson study
group observe these sessions.

C. Reflect and Plan: Group reflections on how the lesson
went, what went well, and areas of improvement.
Based on the reflection the lesson study group makes
amends to the plan.

Teachers can collaborate to plan lessons for lesson study around a
theme, subject, or any topic that interests them.

Contextualise

(10 minutes)

Please share this video before the meeting

https://www.youtube.com/watch?v=JMiRIRro86E

Discussion

e How would you make collaborative lesson study exercise
more relevant and implementable in our context?

® https://tdtrust.org/what-is-lesson-study/
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e What possible challenges could occur in implementing these
collaborative lesson study sessions?

Note: While designing lesson plans during Lesson Study exercise,
you can use the format of lesson planning introduced in LIC 3

Opening - 5 min
Main activity - 25-30 min

Closing - 5 min

Practice & Feedback

(20 minutes) Split the participants into two or three groups and ask them to
brainstorm, provide ideas, and develop an action plan for using
Lesson Study in their particular context.

(@ )

Suggestive Reflective Questions during action planning

1.  Canagroup of subject experts divide and work
together for planning and assessing during the
collaborative lesson study strategy in order to
enhance the probability of enriching student
learning outcomes?

2. How can this encourage teachers to take
ownership of the subject as a whole
irrespective of the class wise results. (Working
upon the best teaching strateqy for particular
topics, teaching aids, effective assessment
technigues etc.)

& .

16
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Adapt

(10 minutes)

Next, individually make a plan on how the members will take the
discussion to their Co-ART meetings and how Co-ART members can

make lesson study groups.

o TDCProgram o tdcorogram o tdcprogram

Meeting Topic/Content | Description of | Action plan
Activities
Co-ART meeting
2
Closing questions to be addressed.
17

tdcorogramdelhi




I I-]
Directorate of Education S - R

education

How will | support my TDCS?

e Think about steps in which you can support the process of lesson study in the
school.

o What steps will you take to encourage Co-ART members to form lesson study
groups? Can we look at creating subject-specific/theme wise/common interest
area wise lesson study groups amongst Co-ART members?

Steps for Details

ART/Co-ART meeting

Inspire Welcome & Energiser (5 minutes)

(5 minutes) 1. Welcome the participants and share the agenda with them
2. Reflections on ART/Co-ART 1 & ART/Co-ART 2
3. Tech Integration

Reflections on LIC 14
(15 minutes) Reflections (15 minutes)

Facilitate the following discussion to get an overview of how the
LIC went.

1. What are the key takeaways that you will continue
to implement in your classroom from LIC 147

2. What are the challenges you still foresee? How can
we resolve those challenges?

3. What are the key questions on your mind?

Action Plan Based on everyone’s sharing, individuals will create an action plan
. for themselves in their diaries for the next LIC.
(5 minutes)
Reflections
on Tech Integration e Divide the members into groups and ask them to explore

Padlet. They can watch this video before the ART meeting.

18
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(30 minutes) e Divide the members into groups and Ask the members to
reflect on the following questions
o List down ways in which it can be used as a
collaborative tool to enhance peer learning (Group
1)
o Challenges and Possible solutions to using this in
your classroom and work (Group 2)

Feedback
(15 minutes) Ask members to present their findings and seek feedback from
their colleagues. Each feedback should have one question and one
suggestion for improvement.
Co-ART Meetings Rhythm 1. Whole Group Discussion
(25 minutes) a. How are the Co-ART meetings being conducted?

Share some bright spots with each other.
b. What are the key challenges and successes in
organizing Co-ART meetings

c. How can we collectively resolve the challenges?

The TDC/ART member to collate the key action plan coming from
the discussions.

Based on all the activities you have participated in this LIC, what went well? Please elaborate
with examples

What could have been improved? Please elaborate with examples



I ﬁ
Directorate of Education S - R

education

How successful were you in building a culture of effective peer collaboration in the

classroom and amongst teachers?

How did you support the Co-ART meeting organisation and rhythm? What will you do to

strengthen the process?

REFERENCES

Centre for Teaching and Learning. (2020). Peer Learning: Students. |IM Bangalore.
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PoinTers Discussep DurinGg DIET CLS

Topic Discussion

Adapt and contextualise the sessions for MT | Utilize the presentations and Handbook to
and TDC CLS. create sessions that work best in your
district and context

Curiosity and Critical Thinking Think about pedagogical approach,
conditions and strategies which you can use
to increase curiosity and critical thinking
during your sessions.

Inside- Outside Circle Strategy Conduct hands-on activities to discuss how
this strategy can enhance effective peer
interaction and can be used in a variety of
ways: Energisers, Assessments, Discussion on
a topic and revision
Keep in mind the success criteria of this
strategy
e Prompts and questions should not be
very lengthy
e Prompts or questions for the activity
must not require paper and pen to
solve.
® Be non-judgmental and accept the
answers and responses shared by
students.

Lesson Study e Conduct a hands-on session on
Lesson Study during the upcoming
CLS to build a collective
understanding of the steps

e Co-ART members can be actively
involved in creating lesson study
groups and encourage classroom
observation and peer feedback
culture.

Mentoring and Coaching Discussion e Rationale and Importance of
Coaching in our workplaces

e GROW Model of Mentoring
conversations

e Differences between Mentoring and
Coaching



https://hub.salford.ac.uk/gmsynergy/wp-content/uploads/sites/87/2020/09/Session-9-GROW-Model.pdf
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ANNEXURE 1: SusJect SpeciFic MobpeL EXAMPLE

Subject

Model Example

Science

CASE STUDY - Matter in Our Surroundings

Class IX Science teacher Ms. Rita recently completed the "Matter in our
surroundings" chapter. In order to improve the students' comprehension, she
intended to revise the chapter using an interesting and engaging activity. She
decided to use the Inside-Outside Circle strategy where she can be a facilitator and
quickly revise the chapter.

She divided the class into two groups and instructed them to form two concentric
circles. She handed a slip containing questions such as these to every student in the
outer circle.

1. Is there any similarity in materials?

2. Why is gas compressible?

3. Whatisdryice?

4. Why does gas exert pressure on the walls of the container?

5. Why do solids have a regular shape?
Students in the outer circle will open the slip and discuss the question with the
student facing her/him from the inner circle.

Following two to three minutes of discussion time, students in the outer circle take
two steps forward and are given another slip for discussion with a new partner from
the inner circle.

Students have the opportunity to discuss the chapter with various partners in this
way, and they also get to learn from one another.

Social Science

In his social science classroom, Mr. Rodricks has been having trouble fostering a
climate of peer learning and building collective understanding on some important
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topics. He wants to challenge the notion that social science is a subject best learned
by rote memorization by fostering environments that encourage discussion and
reflection. Mr. Rodricks decided to apply the Inside-Outside Circle Method for the
same.

Activity Instructions:

1. Divide the class into two groups and instruct them to form two concentric
circles

2. Partner Ais in the inner circle, and Partner B is in the outer circle.

3. During the activity, ask a question, and Partner A will share his answer with
Partner B and vice versa.

4, After one round of discussion, Rotate the outer or inner circles in either an
anticlockwise or clockwise direction.

5. Once the circle is rotated each student has a new partner.
6. The following question can be posed in the classroom.

In order to facilitate a group conversation that would go deeper into these subjects,
he provided the following questions:

What is federalism?
Why do you think we should respect and follow human rights?

English
Model Example: English Language Teacher

Mr. Karan, an English language teacher at a Government School in Delhi, was facing
two significant challenges. The first was the impending mid-term exams, which
required him to quickly revise the entire English syllabus for his 10th-grade class. The
second challenge was to create an environment where every student actively
participated and benefited from the revision.

To address these challenges, he sought assistance from his academic coordinator,
who introduced him to the "Inside-Outside Circle" teaching strategy.

Implementation of the "Inside-Outside Circle" Strategy

Upon the recommendation of his academic coordinator, Mr. Karan decided to employ
the "Inside-Outside Circle" teaching strategy to address both of his challenges. He
scheduled a revision session and explained the plan to his students.
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Execution of the "Inside-Outside Circle" Strategy

1. Preparation: Mr. Karan divided the class into two groups, forming an inside
circle and an outside circle. He initiated the activity by playing vibrant music
in the background to create an engaging atmosphere.

2. Prompts and Interaction: As the music began, Mr. Karan presented prompts
related to various chapters from the prescribed syllabus. These prompts
included questions about specific lines from texts and broader conceptual
gueries. For instance, he asked, "From which chapter is the line, 'The entire
class was quaking in its boots,' and what inference can be drawn regarding
the emotions of the class?" or "In 'The Ball Poem,' what does the poet convey
when stating, 'Money is external'?" These questions were designed to assess
the student's knowledge and comprehension.

3. Rotating Circles: To ensure that every student had the opportunity to interact
with their peers, Mr. Karan cued the students in the outside circle to move
one step to the right at specified intervals. This rotation allowed students to
engage with new partners and discuss the prompts from different
perspectives.

Outcomes and Benefits

The implementation of the "Inside-Outside Circle" strategy led to several positive
outcomes:

1. Efficient Syllabus Revision: By using this dynamic strategy, Mr. Karan was able
to cover a wide range of topics from the syllabus in a short amount of time.
The engaging nature of the activity ensured that students were actively
involved in the revision process.

2. Enhanced Student Engagement: The strategy effectively engaged every
student, as they were encouraged to participate in discussions with their
peers. This active involvement enabled Mr. Karan to assess their
understanding of the topics and address their queries promptly.

3. Community Building: The "Inside-Outside Circle" strategy facilitated
community building among students. It created a positive and collaborative
atmosphere in the classroom, encouraging students to work together and
share their insights.

4. No Additional Materials Required: The strategy was simple to implement, as
it did not require any special materials or resources. It could be easily
incorporated into the revision plan with minimal preparation.
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5. Support for English Learning and Assessment: The strategy can be used
easily and effectively for all the grades 6-12 even for primary cohorts for:
a. Connecting to Previous Knowledge
Revising the topics learnt recently
Speaking and Listening Activity
Introducing and revising topics of Grammar
Discussing chapters from Literature

S 0o o o0 o

Formats and contents of Writing Composition.

In conclusion, Mr. Karan's adoption of the "Inside-Outside Circle" teaching strategy
proved to be an effective solution to his challenges of syllabus revision and student
engagement. The dynamic nature of the strategy allowed him to comprehensively
cover the syllabus while fostering active participation, collaboration, and a sense of
community among his students.

Mr. Karan, being an active ART member, invited some of the Co-ART members to
show them this innovative teaching method that could transform the classroom into
an engaging and effective learning environment.

Hindi

oA g A drar
g Jfafate sl et & feem e Aeafaf@as:

1. Y eT 1 HH H [T HRT Td Tedeh HHG H v T A 12 T glol
e

2. 3T ST 3 I A HE X Il SeATehT TS §IaT TUT 3T S1gR hT b Hg
Y T BT | 32l st & ey TG, Teh 3ex HR e Sev |

3. U 9T & T H Ueh Fol2l TS B9 ToIF U Ueh YRaT Tl 8191 AT Folr
FIS & NS 3T 97 T 30X o For@T giem | I v I=or Ta3 a7 et fr
eI A Tt TR 2 |

4. 519 EYTTh STeldl eI TAT ol ST aTel el H WS T 37eT hl i Hg AT
3HER QY aer 3 TS sreal 1 ST N Tk G Y FEIRT IS B TG & TRA
q&aT| I Sl el 3R &l § A1 3 el Satrver 3R I ven of wg I S &
OTCT &Y SR 38 WL 3eX eh Ugelel H HETIA 91| 38 TR 2 A 7 I8
92eT 3 Aferrater grefr| l

5. 2 TATE & g 31T & “ dell 3R HAY” dlelel T &6 aTel JMlel 7 TS T
HH F T AT I & HTHA TgdhT T & & 33T | FeT Ffohar ad deh el
S e et 7 TS Tl T 0 gEy & T9T A7 92T AL IS o |
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T AT T Teh T3S GBI | 379Tel T3S o Tl T H2aAl ahl TR Tgel &
HiSeT ThIT ST ehdT &

Ale: 1 9ot T3S H ULT TIA 8 T Tcdeh T38 H U2aAT ol T T s hr 3 o
ST ST |

2 AT i I &T¢ § JTC AT §TT F GTT GHe o [olT g Tobl & |

3 Ig AATATY UTS Uget & &G 3H TS shl HHST bl 916 He Tl TR I8 & el H
"G & 7T e Wl Wl 7 g7 ] Ag e ol € ey 3t 9T Y Yoot 91, 30
ATATARY & ATETH A T2 TS A 3 97T G131 F TR q0TeT U% Tl 3 bk & 2T
3ot T AT §1T Fehl 8 | T&EY Ao & e Faell @l ot 3 arfdfafer gar
Ao & fFaT ST aSaT 1
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Theme Summary Suggested
Strategies
Pre-LIC: Mission Helped teachers learn more | Linked to the

Buniyaad about developing reading skills in | strategies suggested
students. ART members | by the  material
discussed Mission Buniyaad and | developed for
how it can be strengthened in | Mission Buniyaad by
their schools. the state

LIC 1: Building Helped teachers build a culture of | Name Tags

Connect trust and positive communication | Class Tree
in the classroom, ensuring that
students feel valued.

LIC 2: Look for Helped teachers use assessments | Differentiated

Understanding to identify gaps between teaching | Groups

and Respond and learning and adapt teaching | Peer Learning
strategies to fill those gaps. Sign for

Understanding and
Respond
LIC 3: Lesson Helped teachers plan and | Opening Routine
Planning sequence lesson activities in a | Main Activity

way that is engaging. Planning
also helped teachers become
more deliberate in the strategies
and questions they used.

Closing Routine

LIC 4: Teaching & | Helped teachers integrate simple | Elaborative
Learning techniques into their teaching to | Questioning
Strategies help learners understand and | Retrieval Practices
remember what they learn.
LIC 5: Classroom Helped teachers build routines | Do Now
Routines that  help students  take | No Hands
ownership of their own learning
and improve engagement.
LIC 6: Helped teachers incorporate | Scaffolding
Teaching & methods that use writing and | Student Discussions
Learning talking to enable students to | Learning Journals
Strategies 2 consolidate their learning.

TDCProgram 0 tdcprogram

28
tdcprogram @ tdcprogramdelhi




Directorate of Education *
Costieriicrat o)

ST/R

education

LIC7: Responding to the sudden | Active Self-reflection
Social Emotional | pandemic crisis, this LIC helped | Student
Well-being teachers implement strategies | Collaboration
that supported the
social-emotional well-being of
their students.
LIC 8: A review of all previously | All previous themes
Review LIC completed LICs to give teachersa | and strategies
(Current) chance to revisit and revise those
strategies that are most suited to
their current needs.
LIC9: This LIC focused on how to | Collaboration
Building a improve  collaboration  and
Stronger engagement for Mentors and | Engagement
Community TDCs. At the teacher level, it
focused on contextualisation and
planning of the different trainings
that teachers received.
LIC 10: Helped teachers understand how | Creating comfort
Psychological to offer psychological safety to | around mistakes
Safety enhance learning, specially to
support the implementation of | Culture of
Mission Buniyaad. appreciation
LIC11: Helped teachers build confident | This LIC focused on
Building learners by focusing on three | strengthening all the
Confident classroom focus areas-safety, | processes that are a
Learners engagement and self-esteem. | part of the TDC
Familiarize with and implement | Programme so it can
the process of ART to Co- ART | help create working
communication, and strengthen | environments that
peer learning through | are enriching and
observation & feedback. motivating.
LIC12: LIC 12 equipped teachers to: The Hook
Creating an 1. Create, adapt and use practical
Enabling methods to develop safety, | Revisit Elaborative
Learning engagement, and self-esteem in | Questioning &
Environment the classroom, thereby creating | Retrieval Practices
an enabling learning | and adapt these
environment. strategies to enable
safety, engagement &
29
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2. Enhance the skills of peer | self-esteem in the
classroom observation to | classroom

strengthen safety, engagement,
and self-esteem in the classroom.

3. Explore how reflective
discussions with peers can help
strengthen teaching practices.

4. Use social media platforms to
share best practices and develop
a culture of peer learning and

support.
LIC13: LIC 12 equipped teachers to: PAT strategy
Effective
Planning and 1. Plan to manage your time
Facilitation effectively

2.Utilise innovative facilitation
techniques for facilitating group
discussions and collaborative
activities while effectively
managing time and involving all
participants
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Pre LIC

S. Title

Pdf Link

1. ART Handbook Pre LIC

ART Handbook Pre LIC ( Format - Size -
960.40KB)

2. MT Handbook Pre LIC

MT Handbook LIC ( Format - Size - 235.28KB)

3. TDC Handbook Pre LIC

TDC Handbook Pre LIC ( Format - Size - 1.21MB)

LIC-1

4. LIC 1 MT Handbook

LIC 1 MT Handbook ( Format - Size - 1.61MB)

5. LIC 1 TDC Handbook

LIC 1 TDC Handbook ( Format - Size - 1.86MB)

LIC-2

6. LIC 2 ART Portfolio

LIC 2 ART Portfolio ( Format - Size - 1.87MB)

7. LIC 2 MT Handbook

LIC 2 MT Handbook ( Format - Size - 1.85MB)

8. LIC 2 TDC Handbook

LIC 2 TDC Handbook ( Format - Size - 1.77MB)

LIC-3

9 LIC 3 TDC Handbook

LIC 3 TDC Handbook ( Format - Size - 1.88MB)
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https://scert.delhi.gov.in/sites/default/files/SCERT/basic/art_hand_book_pre_lic_0.pdf
https://scert.delhi.gov.in/sites/default/files/MT%20Handbook%20Pre%20LIC.pdf
https://scert.delhi.gov.in/sites/default/files/TDC%20handbook%20Pre%20LIC.pdf
https://scert.delhi.gov.in/sites/default/files/LIC%201%20MT%20Handbook.pdf
https://scert.delhi.gov.in/sites/default/files/LIC%201%20TDC%20Handbook.pdf
https://scert.delhi.gov.in/sites/default/files/LIC%202%20ART%20Portfolio.pdf
https://scert.delhi.gov.in/sites/default/files/LIC%202%20MT%20Handbook.pdf
https://scert.delhi.gov.in/sites/default/files/LIC%202%20TDC%20Handbook.pdf
https://scert.delhi.gov.in/sites/default/files/LIC%203%20TDC%20Handbook.pdf
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LIC-4

10. LIC 4 MT Handbook LIC 4 MT Handbook ( Format - Size - 1.39MB)

11. | LIC 4 TDC Handbook LIC 4 TDC Handbook ( Format - Size - 1.69MB)

LIC-5

12. LIC 5 MT Handbook LIC 5 MT Handbook ( Format - Size - 1.85MB)

13. LIC 5 TDC Handbook LIC 5 TDC Handbook ( Format - Size - Obyte)

14. LIC 5 Teacher Portfolio LIC 5 Teacher Portfolio ( Format - Size - Obyte)

LIC-6

15. LIC 6 MT Handbook LIC 6 MT Handbook ( Format - Size - 1.87MB)

16. LIC 6 TDC Handbook LIC 6 TDC Handbook ( Format - Size - 1.74MB)

17. LIC 6 Teacher Portfolio LIC 6 Teacher Portfolio ( Format - Size - 1.98MB)

LIC-7

18. LIC 7 - Social Emotional LIC 7 - Social Emotional Wellbeing - For ART
Wellbeing - For ART Members | Members ( Format - Size - 1.08MB)

19. LIC 7 - Social Emotional LIC 7 - Social Emotional Wellbeing - For MTs (
Wellbeing - For MTs Format - Size - 731.83KB)

20. LIC 7 - Social Emotional LIC 7 - Social Emotional Wellbeing - For TDCs (
Wellbeing - For TDCs Format - Size - 1.12MB)
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https://scert.delhi.gov.in/sites/default/files/LIC%204%20MT%20Handbook.pdf
https://scert.delhi.gov.in/sites/default/files/LIC%204%20TDC%20Handbook.pdf
https://scert.delhi.gov.in/sites/default/files/LIC%205%20MT%20Handbook.pdf
https://scert.delhi.gov.in/sites/sites/default/files/LIC%205%20TDC%20Handbook.pdf
https://scert.delhi.gov.in/sites/sites/default/files/LIC%205%20Teacher%20Portfolio.pdf
https://scert.delhi.gov.in/sites/default/files/LIC%206%20MT%20Handbook.pdf
https://scert.delhi.gov.in/sites/default/files/LIC%206%20TDC%20Handbook.pdf
https://scert.delhi.gov.in/sites/default/files/LIC%206%20Teacher%20Portfolio.pdf
https://scert.delhi.gov.in/sites/default/files/LIC%207%20-%20Social%20Emotional%20Wellbeing%20-%20For%20ART%20Members.pdf
https://scert.delhi.gov.in/sites/default/files/LIC%207%20-%20Social%20Emotional%20Wellbeing%20-%20For%20ART%20Members.pdf
https://scert.delhi.gov.in/sites/default/files/LIC%207%20-%20Social%20Emotional%20Wellbeing%20-%20For%20MTs.pdf
https://scert.delhi.gov.in/sites/default/files/LIC%207%20-%20Social%20Emotional%20Wellbeing%20-%20For%20TDCs.pdf
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LIC-8

21. LIC 3 Review LIC 3 Review ( Format - Size - 745.39KB)

22. LIC 4 Review LIC 4 Review ( Format - Size - 905.39KB)

23. LIC 5 Review Handout LIC 5 Review Handout ( Format - Size - 973.52KB)

24, LIC 6 Review Handout LIC 6 Review Handout ( Format - Size - 776.65KB)

25. LIC 8 - Handout for CLS 1 LIC 8 - Handout for CLS 1 ( Format - Size -

1.11MB)

LIC-9

26. ART Meeting 1 Structures - ART Meeting 1 — Structures - LIC 9 ( Format - Size -
LIC9 153.31KB)

27. ART Meeting 2 — Structure for | ART Meeting 2 — Structure for LIC 9 ( Format - Size
LIC9 - 155.90KB)

28. ART Meeting 3 — Structure for | ART Meeting 3 — Structure for LIC 9 ( Format - Size
LIC9 - 156.43KB)

29. Collaboration Final Hindi Collaboration Final Hindi ( Format - Size -

609.77KB)

30. Engagement Final Engagement Final ( Format - Size - 568.11KB)

LIC-10

31 LIC 10 Hand Book LIC 10 Hand Book ( Format - Size - 1.13MB)

32. LIC 10 DIET Session DIET Session ( Format - Size - 893.15KB)
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https://scert.delhi.gov.in/sites/default/files/LIC%203%20Review.pdf
https://scert.delhi.gov.in/sites/default/files/LIC%204%20Review.pdf
https://scert.delhi.gov.in/sites/default/files/LIC%205%20Review%20Handout.pdf
https://scert.delhi.gov.in/sites/default/files/LIC%206%20Review%20Handout.pdf
https://scert.delhi.gov.in/sites/default/files/LIC%208%20-%20Handout%20for%20CLS%201_0.pdf
https://scert.delhi.gov.in/sites/default/files/ART%20Meeting%201%20Structures%20-%20LIC%209.pdf
https://scert.delhi.gov.in/sites/default/files/ART%20MEETING%202%20%20%E2%80%93%20Structure%20for%20LIC%209.pdf
https://scert.delhi.gov.in/sites/default/files/ART%20MEETING%203%20%20%E2%80%93%20Structure%20for%20LIC%209.pdf
https://scert.delhi.gov.in/sites/default/files/Collaboration%20Final_Hindi.pdf
https://scert.delhi.gov.in/sites/default/files/Engagement%20Final%20.pdf
https://scert.delhi.gov.in/sites/default/files/SCERT/basic/lic_10_final_handbook_english.pdf
https://scert.delhi.gov.in/sites/default/files/SCERT/basic/diet_session_final.pdf
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33. LIC 10 DIET Session DIET Session (Bilingual) ( Format - Size - 1.18MB)
(Bilingual)
LIC - 11
34. LIC 11 Hand Book LIC 11 Hand Book ( Format - Size - 905.04KB)
35. LIC 11 MT CLS Plan LIC 11 MT CLS Plan ( Format - Size - 104.84KB)
36. LIC 11 MT CLS LIC 11 MT CLS (Day 1) ( Format - Size - 1.33MB)
LIC 11 MT CLS (Day 2) ( Format - Size - 578.34KB)
LIC -12
34. LIC 12 MT Handbook___ Creating | LIC 12 MT Hand Book
an Enabling Learning
Environment_Final
35. LIC 12 Creating an Enabling LIC 12 Hand Book
Learning Environment
35. LIC 12 TDC Handbook LIC 12 Hand Book
LIC -13
34. LIC 13 Hand Book LIC 13 Hand Book
35. LIC 13 Hand Book(Hindi) LIC 13 Hand Book
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https://scert.delhi.gov.in/sites/default/files/SCERT/basic/lic_10_bilingual.pdf
https://scert.delhi.gov.in/sites/default/files/SCERT/basic/lic_11_handbook.pdf
https://scert.delhi.gov.in/sites/default/files/SCERT/basic/mt_cls_plan.pdf
https://scert.delhi.gov.in/sites/default/files/SCERT/basic/_lic_11_mt_cls_day-1.pdf
https://scert.delhi.gov.in/sites/default/files/SCERT/basic/_lic_11_mt_cls_day_2.pdf
https://scert.delhi.gov.in/sites/default/files/SCERT/mt_handbook_lic_12_creating_an_enabling_learning_environment_final.docx.pdf
https://scert.delhi.gov.in/sites/default/files/SCERT/lic_12_creating_an_enabling_learning_environment_hi.docx_1.pdf
https://scert.delhi.gov.in/sites/default/files/SCERT/tdc_handbook_lic_12_creating_an_enabling_learning_environment_final_version.docx.pdf
https://scert.delhi.gov.in/sites/default/files/SCERT/lic_13_handbook_english.pdf
https://scert.delhi.gov.in/sites/default/files/SCERT/lic_13_handbook_hindi.pdf

