IDC
PROGRAM

Nov. 2019 -
Jan. 2020

Teacher Development
Coordinator Handbook

LIC Theme: Teaching and Learning Strategies (Part 2)
TDC Skill Focus: Encouraging and Sustaining Change

s of TC:

Méarme of Mertor Teachey

Marme of School; Schoal 1D







TABLE OF CONTENTS




Sincere appreciation and thanks
to the following for the
development of this
LIC and content material

* Dr. Anil Teotia (Core Design Team)

= Dr. BP Pandey (Core Design Team)

+ Dr. Mohammad Zameer (Core Design Team)
+ Dr. Mukesh Agarwal (Core Design Team)
« Dr. Sharda Kumari (Core Design Team)

« Mr. Akshay Dikshit

« Mr. Ashok Kumar

= Dr. Charu Verma

« Ms. Divya Singh

= Mr. Gaurav Kumar

+ Ms. Kamayani Joshi (Core Design Team)
= Mr. Manjeet Kumar

= Ms. Monika Jagota

« Ms. Mridula Bhardwaj

= Dr. Naresh Kumar ’ “,
« Ms. Nisha Jain | g
+ Ms. Prabha Uniyal

« Ms. Preetu Arya

« Mr. Rajiv Tiwari

« Mr. Sanjay Mittal

= Ms. Shalini Bahri

« Mr. Vikas Shrivastav




SECTION Looking Back
O N E at LIC 5

DEE Drstrict and 0DE Zone of DPCM - BK Puram

IN THIS SECTION

« Quick Recap: Skills Focus
Quick Reflections: Classroom Routines

Testimonials
What Is the Aim of the TDC Programme?

The 6 Steps



- ~ Quick Recap: -
Skills Focus (Developing a Culture of Learning)

Developing a Growth Mindset in Schools

Why is it important?

How can | apply this?

= Significant amount of evidence suggests that
those with a Growth Mindset perform betterina
variety of areas (sport, lest scores, music and
many more) than those with a Fixed Mindset
(those who believe intelligence and ability cannot
be changed).

« It changes lives and systems. Once people start
believing in their ability to get better - they work
harder, learn from failure, and actually do get
significantly better! I Leachers and learners adopt
a Growth Mindset, they will begin to see their
sense of possibility transforming before their eyes.

« Praise effort, not intelligence

= Celebrate mistakes/challenges as
opportunities to find areas of improvement

« Wark on finding stralegies to improve on areas
of development

= Challenge them to reflect on whether they
have a Fixed Mindset or a Growth Mindset

» Show teachers that you have adopled a
Growth Mindset

Strategy 2: Building recognition in your schools

Why is it important? Example

P | Personal Recognition should be personal. It is A handwritten letter thanking
important for the person to feel that itis for | someane.
them and them only. If for example someone
sends a thank you email 1o 100 people,
individuals may fes| that their personal
contribution has not been recognised.

A | Authentic Recognition needs to feel real. Praise or Being clear on why you appreciated
recognition that feels false has a negative something someone has done. eg.
elfect. ‘vour thoughts on making eye contact

during facililation made me realise
that | need to change my own practice
in this area’,

5 | Specific Recognition needs to be for specific things. | Thanking someone for a specific

This will make it feel personal and authentic,
that the person recognising has really
noticed what they are doing.

contribution they have made'in a
discussion, quoting or paraphrasing
their words.

5 | Spontaneous

Recognition should feel like it is organic, and
not something that has simply been planned
out - this will make il feel personal and
authentic.

Writing an appreciation nole 1o
someone immediately after they
have done something that has

positively impacted you or others.

=




Reflections:
How did you use Growth Mindset to help leachers overcome challenges?

Did you see any advantages of using Growth Mindset while problem solving in your school?

Were you able to develop a culture of recognition in your schoal? Write down any changes you observed because
of il.

Our Skilts Focus for LIC 5 was Developing a Culture of Leaming. What are 2-3 things you will do in LIC 6 to
continue doing that?
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What were some challenges Leachers faced in implementing the classroom routines? How did you support them?

.................................................................................................................................

B T e T R e a  tE a

We have covered 5 LICs so far. Which of the different strutegies can teachers use for the following:
Building a Culture of Trust and Communication:




Testimonials

t TDC Programime equips the teachers with the wings to open their classrooms not only far others but 77
even for themselves to try new strategies, to administer various new technigues of building connect
with studenls, lesson plan, asking different types ol guestions, dealing with student’s responses and
evaluation of our teaching style.

ART Meetings has given the platform to teachers to discuss about TEACHING LEARNING PROCESS
going inside the classroom, Lo share the success of any new Echnique or method they implementledin
the class or Lo discuss the loopholes in any sirategy in the reflective manner, moulding the strategy
according to the feedback and re-implement it. It's really a greal leeling to witness the growing
appreciation cullure among teachers.

- Pooja Gandotra, BRP/District Coordinalor, North West Aand B
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L Intervention of Mentorship Program and TDC Program are landmarks in Education system of Delhi, 37
Building academic environment in the school was the prime focus for deputing mentors in the
schools. Now teachers have a friend and a guide in the form of TDC and Mentor who help them to
deal with problems related to teaching learning strategies, pedagogy and academic challenges.

ART meetings provided a platform for discussion about the benefits of changing teaching methods.
TDC and ART members are the most effective contributors for further sharing the innovative
methods during 30 minutes session to cascade ideas to reach the whole school. HOSs also motivated
o attend and contribule their academic vision and wisdom through the ART meetings. Now teachers
are showing Exponential Growth using teaching strategies, they are using Elaborative Questioning
Technigques; Brain Dump, Do Now, No Hands, etc. Teachers opened up to share their own practices
with each olther. Class observation started by ART members and TDC. Through Whatsapp group, ART
members share the pictures, videos and minutes of 30 minute sessions every day,

- Mrs. la Verma, Mentor Teacher




Testimonials

= When studenis see their teachers leam they also tend to leamn because they learm what they i

see, not what they are told. Professional development of teachers inspires them to learn and
there cannet be a betler program then a school-based learning program and the Teacher
Development Coordinator Program offers this opportunity to teachers.

= MT Murari Jha, South West - A

® 1D program creates an environment that facilitates leaming. TDCs collaborate with one another, ”
mentor and HOS to work for the shared vision of the school by conducting focussed learner led
discussions, providing one to one support Lo teachers, sharing new co-teaching learning stralegies
and model lesson plans, providing development feedback following peer classroom observations,
creates 3 culture of support for each other, TDC program helps in fostering leacher-led cullure of
collaborative professionalism centred on the holistic development of the child and building a culture
of continuowus learning and improvement.

- Heena Jain, Menlor Teacher North West - A

(4 _ n
TDC program is boon for enhancing teaching leaming environment in classroom. This program

has provided a platform for academic discourse amongst teachers which is so necessary but was
missing. It helped in bringing teachers together and sharing Lheir classroom leaching
experionces, After introduction of this program teachers have been overcoming inertia of using
traditional classrcom teaching practices and are motivaled to experiment with new age
techniques and methodologies.

- Divya Maan, Facilitator DIET Keshavpuram

®1DC program is a wonderful academic program thal pgave opportunily o teachers to think »
innovatively, Classes are maore interesting and leaming is better than belore.

= Dr. Anjul Sharma, TDC Nodaol Officer, DIET Daryaganj




What is the aim of the TDC Programme?

While each LIC introduces a new theme and new strategies, the main aim of the TDC Programme is not just
mastery of those specific strategies but the creation of an environment in schools that helps teachers
sustain their intrinsic motivation to teach.

Research tells us that intninsic motivation can be sustained if a person's need for autonomy, mastery, and
purpese s fullilled:

o Autonomy: Being able to decide for curselves how best to do our work.

s Mastery: Conslantly being able to engage in opportunities for professional growth; to become
better consistently and to be able Lo see our growth,

e Purpose: Being able to see a shared purpose lor thework we do:

Psychological ‘Mastery m Purpose:
Pillar '
Key Idea Ownership Improvement Mission
Practical 1. Reflecting - 1 Sh:rwir_rﬁ what greal 1. Discussing Lhe "why"
implications 2. Debating and discussing looks like. 2. Developing connections
Ideas 2. Planning and practicing. and shared purpose.
3. Adapting and 3. Receiving high quality 3. Celebrating and
contextualising proctice. coaching and [ezdback. recagnising.




Intrinsic Motivation in Action: ART Meetings

Al the heart of the TDC programme are the Academic Resource Teams (ART) in every school. ART meetings
are designed specifically to increase teacher intrinsic motivation through building autonomy, mastery and
purpose:

-. Itisﬂkbnhmm . Hudrﬁlﬂmchxﬁmm. . mrmnmﬂttﬁnglnﬂ:l
useful and would like to rovide developmental shared purpose and a sense.

share.

How can we ensure Autonomy, Mastery and Purpose in our meelings?

Getinto pairs. Think aboul what you must do in an ART meeting so ART members can feel 3 ‘If
sense of autonomy, mastery and purpose. ?l%'_wrl
One such key point has been written down for you! _'A

ART Meetings | 1. Reflecting 1. Is the purpose of that strategy/skill discussed?
2. Debaling and Discussing
3. Contextualising
4, Blanning ond practicing
5. Getling feedback on plans
&. Establishing purpose of the
strategy




The 6 Steps

In the previous LIC, we introduced The & Steps for ART meelings and Co-Learning Sessions.

It is important to remember that these 6 steps are to be used for a single session. They are not the 6
steps of an LIC. For example, when introducing a strategy in an ART meeling, we will use the 6 steps to guide

the process as seen in the table below:

STEP OBJECTIVES

Inspire Facilitator introduces the content of the session to the porticipants: For ex. What is Do
Now?

Conerele Facilitator gives an example of what the strategy/skill looks lilke when it is implemented

Examples well. For example, sharing an example of how De Now can be used in a Fractions lesson and

talking about how the example meets the success criteria.

Contextualize | ART members discuss what was good about the example, how it could be improved and how
they will ise it

Practice Now, ART members plan how they will implement the strategy/skill in their classrooms.
Each participant should do this on their own and refer to the success criteria.

Feedbock Each ART members shares Lheir plan with a partner and receives feedbock based on the
success critera,

Adapt After feedback, each participant adjusts their plan.

Why are we using these 6 steps?

= The & steps ensure that participants move from abstract to concrebe to application when thinking about
a concept/siralepy/idea

= The & steps also ensure that each participant spends some time thinking about how they want to apply
the concept/strategy/idea

Reflect on and write how the 6 steps help introduce aspects of autonomy, mastery and purpose in the ART
meetings:
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« Making It Attractive
» Making It Social



Strategy 1: Making It Attractive®

What does it mean to 'make it attractive”?
The simple ides is thal for people Lo adopt a particular behaviour, il has to be something that is atlractive Lo
them in some way. For example, think about ‘2 for 1' offers in 3 markel. The fact thal we think we might
mizke a saving is attractive to us, and therefore we are more likely to buy the item on offer.
It is not just ‘rational’ choices like this that determine whether something is attractive. If something makes us
feel a certain way, we may be more likely to do it For example, anti-smoking campaigns that have an
emoational impact are more successiul than those that do nol.

Why is it important? How can | apply this in my work?

= There is lols of evidence to suggest thal = Consider the way you ask questions to teachers, and
making things more atiractive in the ways see if you can construct them in such a2 way thal
described increases the chances of makes their job feel important to them.
particular behaviours being adopted. - People are more likely to do something if it is

= If considered carefully, there is lots of scope personalized. Consider writing a personalized
te ‘make it atiractive’ in our work which can message or letter to a teacher which thanks them
lead Lo significant changes in the way that for their work whien asking them o do something.
teachers work in your school, « Highlight clear benefits that teachers may gain from

engaging in a particular activity,

BExample

Deepa is a TDC in a district of Delhi. She has been a part of the Teacher Development Coordinator
programme for two years. Recently, she has got a new ART member (Rajvi) who is not engaged in the
feedback process as much as Deepa would like. Whenever Deeps asks her to sit down to discuss an ART
meeting or classroom observation, she seems ta be in a hurry te end the conversation. Deepa has tried
lats of things - she has tried talking about why feedback is important, and about the benefits of the
programme, bul il doesn't seem to lead Lo long-term change and leaves her leeling exhausted. She
decides that she needs to try something new, and from her recent reading aboul behavioural psychology,
she decides that she needs to make it more attractive for Rajvi to be a part of the feedback conversation.
Highlighting the importance of the person's contribution: Alter a classroom observation, Deepa staris
by alking about whal she noticed went well. She tells Rajvi that she is very impressed by how Rajvi used
Do Now to revise the previous lesson, Then, she frames her guestion in a way that highlighls the
Importance of Rajvi's contribution, Instead of saying, 'l think you need to change the type of questions
you use for Do Now so that it takes less time' she says, Thank you for trying this new stralegy. Seeing
teachers like you implementing them motivates others to try them too, What <an we do to make sure it
doesn't take up toa much of your time?'

Highlighting benefits to that person: Deepa also tries to highlight the benefit that Rajvi will get by
implementing this supgestion. She says, ®| know you only have 30 minutes for each lessorn. | wonder if we
can lind some questions that can help you revise within 5-7 minutes”

Personalised recognition: Deepa nolices that this time, Rajvi is listening to her patiently and alsey adding
a few opinions of her own. Before leaving, Deepa leavies a nole for Rajvi that says: Thank you for taking
out time today Lo discuss the lesson, Rajvi. It was great to see you take the initiative to try the new
strategy. Looking forward Lo our next meeting!

After doing this 2-3 times again, Deepa nolices thal Rajvi starts approaching her for feedback on her
owrn,

EXR

*[The Behaloues! biyits Teasre EAST - Four Simale Ways L Apply Behiaviousl lsighiy)



In the previous LIC, we discussed Building Recognition - a way to celebrate the efforts of the teachers.
Building Recognition is an important part of Making It Altractive as well. However, it is not enough. To

make it attractive, it is important that the teachers are able to see why their contribution s important
and what benefit they can get from the activity.

Discussion

1. Do yol think this is an effective use of the 'make it attractive' stralesy? Why or why not?
2. What else could Despa have done to 'make it attractive™

3. How mighl you use this strategy with your teachers?

Think back to the pillars of intrinsic motivation. Highlighting a person's strengths shows them how their
mastery over their work is improving while highlighting their contribution helps build their sense of

purpose — both important ways to increase intrinsic motivation!

Practice

Think of a problem you are currently facing with a teacher that you might be able to solve by ‘'making it
attraclive’ Use the Planning Template to plan your conversation with them.

Planning Template

How will you show them that their
contribution is important?

(Example - Seeing teachers fike you
implementing them molivales others o try
them oo, What can we do to make sure it
doesn't take up too much of your time?)

Benefit to them

(Exampte - | know you only have 30
minuies for cach lesson. | wonder if we can
find some questions thal can help you
revise within 5-7 minutes,)

Personalised strength of the person
(Example - It was great to see you take the
initiative to try the new strategy.)

Encouragement of Growth Mindset
(CHALLENGE: Make it even better than
Deepa's by linking it to Growth Mindset!)




Feedback and Adapt

Swap your plan with 2 partner, Give them ONE area of strength and ONE area to improve. %ﬂ‘ Itl'
Make sure your feedback explicitly refers to the success criteria below: ow \
Success Crilenia
« Emphasising their contribution
= Personalised strength
« Benefit to them

Commitbng to Action
Starting behaviour change through ‘'making it attractive’ is only the beginning. In order Lo build habils that
last, you will need Lo keep reinforcing this Think about a teacher with whom you can use this stralegy.

= What is the problem you are trying to solve:

« What can yvou do to make it attractive:

« When should your pariner follow-up with you about this:




Strategy 2: Making It Social

What is ‘'making it social?

As humans, we are social animals — therefore we are heavily influenced by what others around us do. Just
think aboul going somewhere new for a holiday. Before you do, you would want to know what olher people
think of the place, so you might ask a friend who has been there, or check for reviews on the Internet. You
are very likely to make your decision based on what you find out from this exercise - if the reports of the
place are good you will go: if they are not you won't go.

‘Making it social' tries to help you make use of this phenomenon Lo build great working habits ine vour
schools and groups.

Why is it important?
There is now a huge body of research showing that almost every decision we make is influenced by others,

but quite often we don't even notice thess social influences. Knowing how Lo effectively buitd work culture
by ‘making it social' will help inspire Leachiers in a sustainable way.

How can | apply this?

= Show that most people already do the desired behaviour. For example, if you find that most ef your
teachiers are successfully promoting pesr to peer observation in schools, make sure this is made clear to
all teachers by celebrating it (for example, as a congratulatory message on the WhatsApp group).

* Encourage teachers io make a commiiment aboul action to a peer; as research shows this is much more
likely to result in people actually doing it. For example, ask teachers to choose a specific Lime and date
for when they will meet you Lo reflect on a lesson, but ask them Lo also share this with a peer.

« Use the power of networks. For example, rmther than just committing to a pesr, use a WhatsApp group for
the commitments above. Make it clear Lthis is not Lo force them, bul it will help them commit Lo action
and therefore improve (make the links to Growth Mindset!)

Example

Deepa is pleased at the initial reaction that Rajvi has to her attempts at making it attractive. She tries it
with the other teachers she is strugeling with:and again sees initially promising resuits. Howowver, she
begins to notice another challenge, While an action plan is always decided after feedback is discussed, a
lot of the teachers do not end up implementing the action plans. They give several reasons for this, such
as shortage of time, change in schedule, admin work etc. However, Déepa knows that they have the
potential to overcome these challenges if they are motivated to. Beepa initially becomes deflated, but
her MT Shashi encourages her to keep trving by reminding her of the importance of keeping a Growth
Mindset,

Deepa therefore decides Lo Lry 'making it social’ in order Lo get the Leachers Lo implement whal they
decide on, She previously set up an ART WhatsApp group, but so far it has only been used to share
logistics and planning details.

She decides to use the WhatsApp group for teachers to share their action points every two wecks, and
then share their successes and areas of suppord. She iakes the following steps to make sure it is set up for
SUCCESS:

1. Using the power of networks: She calls each teacher personally to explain what she would like them
to do. She is careful to explain the benefits and the fact that she wants them to leam from each other
and share each other's successes, but that it can only be successiul if everyone contributes.

2. Making public commitments: At the beginning of the day ona Friday, she posis her own message on
the group Lo say how much she is looking forward Lo hearing about all their efforts. ‘Good morning

ey




everyone! I'm really excited to hear about your pricrity aclions [or the next two weeks, On the 14th, all of us
will share buck how our efforis went, what wenl well and where we need more support. That way, we can
all kelp each other by brainstorming ideas!"

3. Highlighting desirable behaviour: On Sunday morning, she sends a message o the group
summarising the messages. and she thanks everyone who contributes by name. 'l loved hearing about
Shweta's decision to focus on planning the Do Now activities with any non-ART member from Science. This
is inspiring and a brilliant example of someone showing réal Growth Mindset and persisting! Many thanks
to Shwela, Neha, Ajay, Rahul, Amit and Lakshmi for sharing their action points. All the best!

After two weeks, she sends out a reminder message for everyone to share their progress. For the first
few weeks, only a few leachers do this. However, gradually, as Deepa celebrales those who were
consistent, she notices that other teachers (including Rajwi) skart joining in too.

Discussion

1. Do you think this is an effective use of the 'make it social’ strategy? Why or why not?
2. What could Peepa have daone even better?

3. Whal other non-technology lorums can you use to 'Make It Social?

Practice

Think of a problem you would like to solve amongst your teachers, For example:
« Youwould like them to observe more classrooms from other subjects, o If
= You would like them to commit to meeting with you. %Ow I
« You would like them to share more evidence-based success stories in ART meelings.

3

White down the problem here:

Role Play - A Day at Schoal (Mentor) - Pitampura




In the following table, explain how you will 'make it social' in order to solve the problem:

Using the power of networks. What
forum will you use? (e.g. WhatsApp
group, email group, leam meeting)

How will you use it to address the
problem? (Look at how Deepa used
the WhatsApp group)

Highlighting desirable behaviour.
How will your uze the forum to show
that many people are already doing the
behaviour? (e.g. thanking and
celebrating those who do it every week)

Making public commitments. What
sort of commitrment will you want
teachers to make publically, and how
will you ensure that they do this?

Promoting Growth Mindset. How will
you use this opportunity to further
promole Growth Mindset?

Feedback and Adapt
Swap your plan with a partner. Give them ONE area of strength and ONE area to improve. Make sure you
feedback explicitly refers to the success criteria below:
Success Criteria
« Using the power ol networks
= Highlighting desirable behaviour
= Making public commitments

Cormmitting to Action

‘Make il social' yoursell to increase your likelihood of using this! Commit Lo the following with your buddy:
» What is the problem you are trying to solve:
= What can you do to make it attractive:
= When should your partner follow-up with you about this:

ey
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\What is the theme for this LIC?

Teaching and Leamning Strategies (Part 2)

Research has long supported wriling as an instrument Lo fadlitate leaming (Deshler, Palincsar, Biancarosa &
Nair, 2007) as it enhances conceptual understanding (Abell, 1992) by asking students to “pay closer
altention to delails, organize data more logically, and structure the arguments in a more coherent way”
(Kober, 1993, p. 45). There is also 3 growing body of research around how the human brain leams and its
implications on the teaching learning process. According to Allan Paivio's Dual Coding theory, the brain has
two ways of processing: the visual and the verbal. The combination of the twe leads Lo the most powerful
results. Students will remember more when they've mixed language and imagery.

However, while writing is an important tool for learning. so is talk! Talk is a parl of human development that
helps us te think, learn and make sense of the world. Peeple use language as a tool for developing reasoning,
knowledge and understanding. Therelore, encouraging students to talk as part of their learning experiences
will mean that their educational progress is enhanced. Talking about the ideas being leamt means that those
ideas are explored, and reasoning is developed and organized,

Keeping these principles of learning in mind, we will be locussing on the following two strategies this LIC:
1) Supporting Student Discussions
2) Student Reflection Diary/Leaming Log

What are the two strategies for this LIC?

Strategy 1: Supporting Student Discussions

What: Alter teachers finish explaining a concept and check for understanding, based on their students’
needs, they provide efaborative questions for student discussions (in pairs or groups) that help students
claborale on key concepls. The leacher also provides several supporl struclures such as inifial modelling,
suggested sentence structures, list of key ideas elc. The sludents Lthen discuss in pairs or groups, and share
with the larger class. As the studenis get more comfortable with this approach, teachers can also start
including broader guestions or:asking students to create their own guestions for discussion. This strategy
can be used asand when the teacher sees fit based on how much time they have.




Why is it important? How to use it effectively?

= Builds on the effectiveness ol = When introducing this stralegy in your class, ask
elaborative questioning to consolidate students to discuss in pairs so that every student
learning while also helping students contributes to the discussion. &s students become more
improve their communication skills. confident, teachers can create bigger groups Lo introduce
« Providing support structures helps mare variety in discussions.
students develop their skills by taking = In classrooms with fixed desks or limited space, ask
away support slowly and also models students lo wrn around to make groups or get them Lo
for students what effective pair up with the person sitting next to them,
cumr_l'Eunica\f.imrl looks like around a « Ensure that the pairs and groups are different every time.
specific Llopic.

= Use glaborative questions, as discussed in LIC4, Lo
creale discussions questions.

= It is also important Lo listen Lo student interactions in
order to intervene and support wherever required,

= Can be used to start faying the
foundation for effective group
working.

Whenever possible, use these discussions to get students to make connections

between the lesson and their real fives!

Example

Meena is a Mathematics teacher in Delhi who has been using No Hands for the past few months. While
she is happy thal more of her students are now parlicipating in class, she slill sees them struggle to
express their opinions and communicate their thoughis verbally, While observing her colleague, Vimal
—an English teacher, she sees that he uses part of his lessan to let students discuss their ideas with
each other. She wants her students to be able to do this in Math as well and decides that twice a week
she will include some Talk Time' in her lessons.

Meena explains to the students that during thelast ten minotes of the class, they will gel time lo revise
whal they will learn by discussing it with a partner. Having previously discussed the concept of
averages, Meena guides the students through a worked (solved) example. Then, she puls up another
solved example on the board:

Ashish studies 4 hours, 5 hours and 3 hours respectively on 3 consecutive doys. How many hours does he
study on an average daily?

Average study hours on a daily basis = (44543)/3
=12/3
=4 hours
Under the worked example, Meena writes 3 questions:
= Why did we add 4, 5 and 3 in the first step?
« What do you understand by average/mean?
= Where do you find use of averages in your real life?

Since this is the first time sheis Lrying Lo gel students o have focussed discussions, she supports the
activity by preparing a student beforehand Lo model the discussion with her for the rest of the class to
SEE.



Meena then asks students to begin their discussion with the first guestion. As sludents begin their
discussions, Meena poes around the dassroom and gives support to the students who are having
difficulty petting started. At the end of the ten minutes, she invites one pair Lo come ug and share their
thauphts with the rest of the class. Due to the different kinds of suppori structures she provides, she
notices thal students gradually start becoming betler st expressing their thoughts verbally. She also
realizes that this is a greal way to get students to revise concepts!

Success Cntena

« Use elaborative guestions as prompts for discussion.

« Provide adequale support structures based on your sludents' needs (eg. list of key words, senlence
slarters, elc.)

« Goaround the room o idenlify students who need help.

Discussion

1. Do you feel that "Supporting Student Discussions’ is a uselul strategy for students?
Why/why not?

2. What are some challenges that teachers might face? How can these be addresssd
during the ART meeting?

3. Is there anything you would do to improve Meena's use of the strategy? What would it
be and why?

Remind students that good listening is an extremely important part of strong communication skills!

ART mizeting at Kalkaji

4




nt Refiection Diary/Learning

What: A'Student Reflection Diary/Learning Log' is a notebook students use Lo reflect on what they leamt. L
is one of the various activities under 'Writing to Learm’ - short, informal writing tasks that help students think
through key concepts or ideas presented in a course. Students, either during the last five minutes of class or
as part of Do Now, rellect on and summarize what they learnt during that, or the previous, class. Thern,
teachers provide students with an opportiinity to self-check their responses by referring to class notes or
textbooks. Building on the effectiveness of retrieval practice in consolidating learning, Student Reflection
Diary/Leaming Logs encoursge students to recall information they had previously learnt while also
providing a safe space for them to practice their writing.

Why i it important? | How to tise it effectively?

= Writing is an important tool for facilitating learning = Student Reflection Diary/Leamning Logs
and enhancing conceplual understanding of are maost effective when they are not used
students. However, students often associate writing as assessments. The most important
only with examinations and struggle to become aspect of the strategy is to use it to let
comfortable with writing. students write down their thoughts

« Writing to Learn activities present writing as non- without the fear of being judged.
threatening opportunities for students to put their = Ask students to make a separate
thoughts into words, developing confidence and skiil. notebpok that will be their Student

- As discussed in LIC 4, long-term memory is Reflection Diary/Learming Log. Lﬂ.t them
enhanced when students try and recall information know that this will be only for them!
that they had previously recelved. - While Student Reflection Diary/Learning

» Retrieval is made more effective if students get a Logs should not ._bﬂ corrected like other
chance Lo check for accuracy and points they may notebooks, go around the classroom to
hiave missad. - ensure that all students are engaged and

' ' offer rt whers required.

- This makes Student Reflection Diary/Learning Logs iy i
an ideal, yet simple. way to help students revise and = Ensure H’IEE students get a chance to self-
retain what they learnt in class. correct their work.

A great variation is to get students to use images along with text to summarise their leamings. According to
Allan Paivio's dual coding theory, the brain has two ways of processing: the visual and the verbal. The
combination of the two leads Lo the most powerful results. Students will remember more when they've
mixed language and imagery. Plus, ane-pagers provide variety, a way for them to share whal they've leared
that goes beyond the usual written options.




The prompts for Student Reflection Diary/Leaming Logs can be broad (Write down everything you
remember from today’s lesson) or slightly more specific (Write down what you remember about

Mendel's experiments), based on your objective for the reflection.

Example

Hema, a Biology teacher in Meena's school, has been wondering how she can gel students into the habit
of writing down their thoughts. Currently, she notices that her students feel nervous showing their
answers and this often leads to them copying answers off of other students. She comes across the
concept of Writing to Learn and decides Lo use Student Reflection Diary/Learning Logs in her class to get
students to record their leaming and reflections every day. As always, when she enters the classroom,
she writes down the learning outcomes for that lesson. When there are 5 minutes left, she tells the
students to take two minutes to read the learning outcomes of the tesson again.

She then asks her students to take the last five minutes of the class to write down whatever they
remember related Lo the learing cutcomes. She tells the studenls that they can use diagrams:and words
o summarise what they have learnl. Their homework. Hema tells them, is to go home and look at their
books in the evening o see how much of what they remembered was accurate. Whalever was
inaccurate, they must comecth.

AHer 3 week of doing this, Hema decides Lo club Do Now and Student Reflection Diary/Leaming Log Lo
save more time. She gets students Lo fill in their Student Reflection Diary/Leaming Logs as part of the Do
MNow, and asks them to self-correct when they go home.

Through this activity, Hema is able to make her students more comfortable with writing and is also able
to 1ake advantage of sirategies that help build long-term memory. Slowly, she starls encouraging
students to also look out for spelling mistakes to help them self=monitor and improve. By focusing on
self-carrection, she ensures that students do not feel afraid of getting things wrong and, instead, see it as
an opportunily to leam.

Suceess Criteria
« Encourape all students Lo participate by allowing avariation in responses (eg. using words instead of full
sentences, using images and captions, elc, ).
« Provide students the opportunity Lo self-check their worke
« Encourage students to use images along with words when wriling down summaries.

Discussion

1. Do you fegl that "Student Reflection Diary/Leaming Logs® is a useful strategy for students?
Why/why not?

2. What do you see as the key points to keep in mind while implementing this stratepy?

3. What are some challenges that teachers might face? How can these be addressed during
the ART mestings?
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ART MEETING ONE

SETTING THE TONE OF THE ART MEETING (10 minutes)

@ BE POSITIVE: Please start the meeting with high energy and a smile!
e A. Welcome teachers to the meeting. emphasise their role in helping students learm.
g B. Review the aims for this ART meeting and ensure these are displayed.
. Meeting Aims:
o 1. To discuss and practise the sirategy of 'Scaffolded Student Discussions' in order
— to consolidate students’ leaming and improve communication skills.
—9 2. To collaborate and plan peer support through developmental feedback.
C. Together come up with communily agreemerits to guide your ART meeting.
ST NLEI K D. Explain to teachoers that they will work with and learn from their peers. Your job is Lo

lﬁﬁ*&' iﬁj help thal process — they will be doing most of the work!
) E. Usean energiser Lo start the meeting! Bul remember, keep it guick!

STRATEGY 1 - Supporting Student Discussions (1 hour)

STEP 1: » Direct teachers to the strategy page on page 7 of their portfolic. After giving them
Inspire 5 minutes to read, ask them to reflect on the questions given below:
(15 minutes)

1. Do you agree or disagree with the reasons in the portfolio for why Supporting
Student Discussions are important?

2. How can Supporting Student Discussions help strengthen the strategy you
already use for stundents discussions?

» In pairs, teachers share own reflections with a partner. Ask a few teachers to share
with the bigger team.

= Let the teachers know thal we will now develop a deeper understanding of the
strategy by reading an example of its use.

STEP 2: - Ask teachers to read through the example of using *Supporting Student. Discussions”

Model an page 8 of the portfolio.

(5 minutes)

STEP 3: « Give teachers 4-5 minutes to respond to the reflection questions given after the

Contextualise  model example individually in their pertfolios. (Questions given below for your reference)

(10 minutes) + Do you fee! that 'Supperting Student Discussions' is 3 useful sirategy for students?
Why/why not?

+ Is there anything you would do o improve Meena's use of the strategy? What
would it beand why?

+ What challenges might you face while implementing this strategy? What could you
do to tackle the challenges?
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STEP 4:
Practice
(10 minutes)

STEP5:
Feedback
(10 minutes)

STEP &:
Adapt
(5 minutes)

Narrate The Why; Remind them that this discussion will be key to them being able to
use and contextualise this strategy effectively. Encourage teachers to be really honest
aboul the strategy, but also think constructively aboul how they can use it.

Circulate: Go round and listen to the group discussions. Invite 1 - 2 people Lo share.
Probe.

« Tell teachers they are now going Lo put Lhis lechnique into practice, by planning
how they will use 'Supporting Student Discussions' in their own classrooms. Ask the
teachers to read carefully through the table on page 10 in the portfolio, and to use the
guestions to help them plan their content.

Narrate The Why: Teachers are the only anes who khow their students. It is not possible
to give a 'one size fils all' - all leachers have to reflect upon what is the most useful way
to use a strategy in their classroom - this table is designed to help them do so.

Time limits: Give teachers 10 minutes to do the action plan by themselves, and remind
them when there is two minutes lefi

« Direct teachers to do the practice and feedback session on page 11 of the portiolio.

» Encourage teachers to worl in groups Lhat teach similar subjects or classes. Encourage
each lo share their plans and give feedback on their guality based on the success
criteria.

Marrate The Why: Tell tzachers Lhat Lo ensure every teacher gets high quality leedback,

they need to use the success criteria for giving feedback. Share that they will also find it

easier to construct effective feedback using this. Also explain that is very important that
teachers wrile down the feedback they receive in the table to help them remember it

Circulate: Go round and listen to what teachers are saying. Where you see teachers are
not using the success criteria Lo give leedback, encourage or challenge them to do so.

Recognise: At the end of the activity, draw the group's attention to examples of great
feedback you saw.,

« Once the feedback activity is complete, you should then ask teachers to commit to
using what they have learned in their lessons. They should therefore complete the
action plan on page 11.

Narrate The Why: Explain that the purpose of the action plan is (o help teachers think
about when they will actually do it, and to commit to working with a peer. State that
working with a peer will be enarmously helpful for them, but make it clear it is not about
judgement. but improvemenL




Peer
Classroom
Observation
(5 minutes}

Closure
(2 minutes}

REFLECTION OF PREVIOUS LIC {15 minutes)

+ Direct teachers to the reflection guestions for LIC 5 page 12 in the Teacher Portfolio.
= Reflecthon Questions:
1) What are some successes of classroom roulines that you observed during LIC 52
2} Whal were some challenges you faced in implementing the classroom roulines?
3) What will you do Lo continue using the routines in LIC &7

Time Limits: Teachers should spend only a maximum of 5 minutes reflecting on the

questions and then share wilh a partner.

Circulate: Move around and listen to the pair discussions. Take note ol interesting

responses. Invite 1 or 2 pairs Lo share wilh the whole group - use probing. Thank them

for their contributions (again keep this guick).

« Once this Is complete, ask teachers to commit to one action they will ake Lo ensure
they continue using the routines in the next LIC. Ask them to write this down.

Use Cold Gall: Ask 1 or 2 teachers Lo share their actions, and thank them for their
Fesponse.

» Ask teachers to look at the first classroom observation lool on page 13 of the
portfolio. Share that this is what they will use to help each other. If there is time in the
meeting, give teachers time to familiarise themselves with the tool.

= Appreciate the teachers.

» End on a high note.

DIET principal addressing MTs at DPCM




ART MEETING TWO

STEP 1:
Inspire

STEP 2:
Model

SETTING THE TONE OF THE ART MEETING (10 minutes)

BE POSITIVE: Please start the meeting with high energy and a smile!
A Welcome teachers to the meeting, emphasise their role in helping students leam.
B. Review the aims of the ART Meeting 2:

1. To inspire teachers through reflection and sharing of their experiences using
'Supporting Student Discussions..
2. To discuss and practice a second strategy — 'LStudent Reflection Diary/Leaming
Log',
C. Together come up with community agreements to guide your ART meeting.
D. Explain, teachers will work with and learm from their peers. Your job is to help that
process.

E. Begin with an energiser, but remember to keep it quick!

STUDENT REFLECTION DIARY/LEARNING LOG (1 hour)

« In this meeting, we will first explore a strategy that helps students build long-term
learning while also giving them regular wriling practice.

« Direct teachers Lo the description on "Student Reflection Diary/Leaming Logs' on page
15 of the portfolio,

= Ask {eachérs to read through the sections on what the strategy is, why iLis important,
and how to use ik
Marrate The Why: Research Lells us thal writing is an important tool for facililating
learning and improving conceptual understanding of students. However, students often
associate writing anly with examinations and struggle to become comfortable with
wriling. Writing ta Learn activities present wriling as non-threalening opportunities for
students to put their thoughts into words, developing confidence and skill. As discussad
in LIC 4, research also Lells us that long-term memory is enhanced when students try
and recall information that they had previously received. This makes Student Rellection
Diary/Leaming Logs an ideal, yet simple, way to help students revise and retain what
they l=arnt in class.
Probe: Ask teachers if they agree or disagree with the reasons in the portfolic for why
worked examples are important, and how is it different than what teachers are currently
doing?
Circulate: Go round listening to Lhe group discussions and note interesting responses.

Inwite 1 or 2 pairs o share with the whole group. Probe tleachers ('why do you
agree/disagree’?).

- Ask teachers to read through the example of Student Reflection Diary/Learning Logs
on page 16 of the portiolic.

| 29



STEP 3: » Give teachers 4-5 minutes to think and werite notes on the discussion questions
Contextualise  themselves

« Discussion Questions:
+ Do you feel that 'Student Reflection Diary/Learning Log' is a useful strategy for
students? Why/why not?
+ What are some challenges that you might face? How can these be addressed?

+ l¢ there anything you would do to improve Hema's use of the strategy? What
would it be and why?
» Assipn teachers Lo small groups to discuss further.
Narrate The Why: Remind them, it is important to think themselves first. Also remind
them Lhat this discussion will be key to them being able to use and contextualise this
stralegy effectively. Encourage teachers Lo be really honest about the sirategy, bul also
think constructively aboul how they can use it

Circulate: Go round and listen Lo the group discussions. Invite 1 - 2 people o share.

STEP 4: « Tell teachers they are now going Lo pul this lechnigue into practice, by planning how

Practice they will use ‘Student Reflection Diary/Learning Log' in thejr own classrooms, Ask the
teachers to read carefully through the able, and to use the questions to help them
plan their content.

MNarrate The Why: Teachers are the only ones who know their students. It is not possible
to give a ‘'one size fits all' —all teachers have to reflect upon what is the most useful way
touse a stralegy in their classroom - this table is designed tohelp them do so:

Time limits: Give teachers 10 minutes to do the action plan by themselves, and remind
thieem when Lhere is two minutes feft.

STEPS: « Direct teachers to do the practice and feedback session on page 19 of the portfolio,
Feedback » Encourage teachers Lo pair as per the instructions on page 19 of the portfolio.
Teachers work in pairs that teach similar subjects or classes. Encourage cach to share
their plans and give feedback on their quality based on the success criteria,
Marrate The Why: Tell teachers that Lo ensure every teacher gets high quality feedback,
they need to use the success crileria for giving feedback. Share that they will also find it
easier to construct effective feedback using this. Also explain that it is very important
that teachers wrile down the feedback they receive in the table to help thern remember
it.

Circulate: Go around and listen to whal teachers are saying. Where you see teachers are
nol using the sutcess criteria to give feedback, encourage or challenge them to do so.

STEP & Circulate: As you are circulating, check that in each group teachers gel a chance Lo
Adapt incorporale the feedback they receive,
« Onice the feedback activity is complete, you should then challenge teachers to commit
to using what they have learmed in the classroom. They should therefore complete the
action plan on page 19.
Marrate The Why: Explain that the purpose of the aclion plan is lo help teachers think
about when they will actually do it, and to commit to working with a peer. State that
warking with a peer will be enormously helpful for them, but make it clear it is not about
judgement, but improvement.
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REFLECTION: TEACHERS TO REFLECT ON THEIR EXPERIENCES AND IMPACT
OF IMPLEMENTING ‘SUPPORTING STUDENT DISCUSSIONS ' {15 minutes)

STEP 1: Think - Pair - Share

Reflection = Ask teachers to pair up and reflect on their own experiences of implementing the
Supporting Student Discussions' strategy. Direct them to use the guiding questions in
the teacher portfolio page 20.

Questions
1. Whal doyou consider Lo be your highest poinl of success while vou implemented:
i) Supporting Student Discussions
ii) Developmental classroom observation

2. Share any challenges you faced while implementing "Supporting Student
Discussions’ What did you do to address those challenges?

= Ask the teachers to write down any actions or points te consider arising from this
reflection; or anything they are still unsure of.

£ FACILITATOR'S TIP

Probe and challenge teachers to think aboul whot they did. What was important
aboul what they did? What aspects will they apply again? What worked, what do they
need (o improve? What will they do next?

+ Teachers spend 2 minutes to think deeply on own experiences and 3 minutes writing
aboul the questions.

+ Teachers share own reflections with a partner or in small groups.

STEP 2: » Ak teachers lo look at the first classroom observalion tool on page 21 of the
Peer portiolio. Share that this is whal they will use to help each other, If there is time in the
Observation meeting, give teachers Lime Lo familiarise themselves with the tool.

{5 minutes)

STEP 3: - Appreciate the teachers for their time, engagement and commitment towards
Closing impraving leaming.
(2 minuies)

» Close the meeting on a high with an energiser!

BPEM Group - RK Puram




STEP1:
Introduce

ART MEETING THREE

SETTING THE TONE OF THE ART MEETING (10 minutes]

BE POSITIVE: Please start the meeting with high energy and a smile!

A. Welcome the members to the third ART meeting. Recognise them for their
individual actions to improve their classroom practices.

B. Review the aims for this ART meeting and display them on the board;
Aims for ART Meeting 3

1.Teachers lo provide evidence of implementation of ‘Teaching and Learning
Strategies (2) strategies by sharing successes, challenges and lessons learned
over the term.

2. Teachers to exhibit awareness of their development as a result of developmental
classroom observalions and feedback.

3. Teachers to celebwrate their effort in improving learmning outcomes in their
classrooms, school and districL

'

. Review the commumity agresments bo guide your ART meeling. Explain how
important they are to guide the success of the ART meeting.

D. Quickly tell teachers how you will Eacilitate the meeting. This is their chance Lo work
with and learn from their peers. Your job is to help that process but they will do most
af the work!

E. Energiser. Keep it quick!

REFLECTING ON THE LIC (65 minutes)

= Explain to teachers that in this ART meeting, they will be sharing their reflections and
lessans from the LIC, and identify specific ways in which they will continue to improve
their use of Teaching and Learming Stralepies.

Narrate The Why: Remind teachers of why peer learning is so crucial. Ask them to think
about the other classrooms they have visited, and the value of the expertise ol their
colleagues. State that through the presentation activities they will have the chance o
both receive great leaming from their peers, and also share their own expertise to help
others.

STEP 2:
Model

STEP 3:
Discuss

+ Talk teachers through the presentation structure on page 23 of the portfolio. Explain
that they will use the Eble Lo help them structure their thoughls to share with their
peers. Direct them to the words in italics in the table as examples to guide their
thinking. Then, give them 5 minutes to reflect by themselves on the guestions in the
table.

» Once the individual reflection is complete, ask the teachers Lo share their responses Lo
the guestions with a peer, Then, give the teachers 10 minutes to complete the grid.
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STER 3: « Teachers then get into groups aof 5-6 to share their reflections from the LIC asa whole.

Practice Explain to teachers that they will share their reflections as a whole. Direct teachers to
the table on page 24 in their portiolio, and ask them to use this to take notes on sach
other's presentation.

« Tell teachers that each person should have 5 minutes to present.

STEP4: + Dbservers should share one thing that was good about whal the teacher shared, and
Feedback ane thing they should improve or think about going forward.

MNarrate The Why: Explain to teachers the imporiance of using the success criteria to
give feedback, as per the previous meetings.

.:I

STEP 5: « Once the feedback activity is complete, you should then challenge teachers to commit
Improve to using what they have learned in the classroom, They should therefore complete the
(10 minutes) action plan on page 25.
MNarrate The Why: Explain that now the LIC is over, that does nol miean that they should
stop thinking how Lo effectively use these strategies. A master teacher is always seeking
to tweak and improve their craft Explain that this action plan will help them to think
about how they can continue Lo improve. As per previous LICs, encourage them to share
their action plan with a peer and commit to when they will implement il

STEP é: « Congratulate teachers on completing the term.

Closingand . Encourage them to continue applying all of the <kills and knowledge acquired so far to
Next Steps improve learing.

(5 minutes) - Appreciale teachers for the effort and commitment to improving learning by modelling
R the right professional mindset and for collaborating with their peers.
K « End on avery high note with a song.

Clesing doy for the Co-Learning Session




APPENDIX 1: Planning Activity Flow and Dates

Activity Flow

ACTIVITY

To be completed by

Specific Dates

[T b dism==ayd with vour Mendor Bocher)

TDC Co-Leaming Session

ART Meeting 1

Clazsroom Visits

30-Minute Meetings

TDE Reflection Meeting 1

ART Meeting 2

Clacsroom Visits

30-Minute Meetings

TDC Reflection Meeting 2

ART Meeting 3

Classroom Visits

30-Minule Meetings

TOC Singapore visil




APPENDIX 2: Classroom Observation Tools

Strategy: Supporting Student Discussion

ﬁ 'BEFORE THE LESSON ([Teacher lo complete)

What do you hope (o
achieve by wsing
‘Supparting Student
Discussions’ today?

Example: | would like the students to be able to explain (o sach other what the features
of the different types of tissues are,

Whaat will you do Lo achieve
this? (For example: whal
support will you provide
students so they are able to
do this?)

Example: | will provide students o list of terms/phrases that are associated with the
Lypes of Uissues. This might help reduce the load on them and they can focus on
exprassing their thowghls.

What would you like the
aobsarver Lo focus on during
the observation?

Example: | would like the observer lo note if the support structures | am providing are
enough and efficient in helping students exprass their thoughts verbally.

Whiat is the agreed time.
and lesson for the obsenver
Lo come?

<> 2 DURING THE LESSON {Observer to complete - teacher to give obsarvation sheet t observer in advarice)

5 the leaches
implementing the action
steps outlined In Paint 2
above? What is the impactl
an students? Make notes
aboul wiial you observe.

Example: Most students seemed Lo find the list helpful and used it as a reference. This
helped them be more confident while answering,

Write down 1-2 things the
teacher does well in using
‘Supporting Student
Discussions’ {use the
success criteria In the next

Example: The teacher was able to create an atmosphere Lhat helped the students relax,
She emphasised consistently thot this s an exercize for them e practice talking about
ihe subject and they did nol have lo worry about their grammar or if they were getling
all the answers rizhi. This also motivated the students to help their pariners. She
provided ddequate support struciures (o the siudents by having a pair mode! the activily

table for help). Why? first and by providirig the list of key terms.

Sugpest ONE AREA FOR Example: The teacher might focus a little more on menitoring the comversations. There
DEVELOPMENT for the: were pairs wha were either not Lalking at all or talking about something entirely
teacher In usmg different.

‘Supporting Student

Disauisgions! (use Lhe

Butcess criteria), Why?
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Wite down any questions | Exomple: What do vou think you might do to ensure that all students are engaged in the
that can help the teacher | task?

dentify how they might

Wite down one thing Example: You used the support structures far the discussion very effectively. | would like
YOU have learned from to talk to you and learn mare about the process you follow Lo decide what support to
observing this lessan provide!

Write down any other

sirategies from previous:

implement

'3.5UCCESS CRITERIA

CRITERIA OBSERVATION
Does the teacher use elaborative questions as prompts for discussion? Yes / No
Has the teacher provided adequate support structures to help students lead the Yes / No
discussions?

Does the teacher go around the room to identify students who need support? Yes / No

a. Observer shares strengths from the lesson
b. Cbserver shares area for development, and asks probing questions

c. Teacher responds Lo probing guestion
d. Observer shares one thing they have leamed from the lesson

As a resull of the feedback, what ONE thing
will you do differently when you use
Suppaorting Student Discussions?
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Strategy: Student Reflection Diary/Learning Log

z BEFORE THE LESSON (Tegcher to complete)

What do you hope o Example: | would like to get the students to focus their reflection on the focus of the

achieve by using “Student learning outcomes,

Reflection Diary/Leaming

Lop' today?

Wihat will you do to achieve | Example: | will explain the learning outcomes clearly at the beginning of the class. T will

this? then connect them to the students’ reflection in the Student Reffection Diary/Leaming
log,

What would yoii lile the Exampiz: | would like the observer Lo note If ab the end of the class, | am able lo explain

observer Bo focus on during | fo Lthe studénts clearfy what they should focus their reflections on.

the observation?

What is the agreed time:

and lesson for the observer

fo come?

<@ 2 DURING THE LESSON (Observer to complete - teacher to give obsarvation sheet Lo observer in advarice)

s the tzacher
implementing the action
steps eutlined in Point 2
above? What is the impacl
on students? Make notes
aboul whiat you observe.

Example: The teacher wrote his lzarning outcomes on the board and explained each one
to the students clearly. He also explained why it is important to be able to achieve each
of the leaming oulcomes.

Write down 1-2 things the
teacher does well in using
'Stdent Reflection
Diary/Learning Log' (use
the success criteria in this
next table for help). Why?

Example: The teacher connectad the Student Reflection Diary/Learning Log very clearly
with the learning outcomes. He also emphasised on using dlagrams and images while
writing down their reflections

Suggest ONE AREA FOR
DEVELOPMENT for the
teacher in using Student
Reflection Biary/Learning
Log’ {use the success
criterial. Why?

Example: The teacher should try and create some Lime and space for students to seff
correct their reflections. This is importont so that students con rectify any
mistnderstandings they may hove.
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Write down any questions | Example: What do vou think we can do to make sure students get into a habit of self
that can help the teacher | correcting their work?

identify how they might
improve.

Write down one thing Examnple: | really learnt the importance of thinking about providing focused reflection
YOU have learned from questions to students. This ensures that students use their time thinking about the
observing this lesson concepls that are most important for their fearning - 1 will try to do the same in my class,

Write down any other
strategies from previous.
LICs you saw the teacher
implement

T T
CRITERIA OBSERVATION

Does the teacher encourage all students to participate by allowing a variation in Yes / No
responses (eq. using words instead of full sentences, using irmages and captions, etc.)?

Dises the teacher give students the chance to self-correct Ltheir responses? Yes / No

Does the teacher encourage the students to use images along with text during their Yes / No
reflections?

a. Observer shares strengths from the lesson

b. Cbserver shares area for development, and asks probing questions
c. Teacher responds Lo probing guestion

d. Observer shares one thing they have learmed from the lesson

ACTION (After discussion - teacher to complete and share with abserver
As a result of the feedback. what

ONE thing will you do differeritly
when you use 'Learning Journals™

Tl



APPENDIX 3: Subject Specific Examples

Supporting Student Discussions

Science, Grade 9, Chapter 3 - Atoms and Molecules

Yesterday and loday we learnt about the Mole Concepl. With your partner, discuss Lhe following two questions:
1}  Whyare molar mass and molecular mass nol the same?
2} Whywas the unit ‘mole’ introduced by scientists?

English (Flamingo), Grade 12, Chapter 3 - Deep Water

Talking Aboul the Text (Question 1) - "All we have o fear is fear itself”. Have you ever had a fear that you have now
overcome? Share your experience wilth your partner. Make sure you mention;

1) What were you afraid of?
2)  Whywereyou afraid?
3) Howdid you stop feeling afraid?

Social Science (Democratic Politics - 1), Grade 9, Chapter 4 - Electoral Politics

= Country X is aboul to hold their [irst democratic election next month. They come lo you o ask for advice. What
are the different challenges thal they may face in conducting a frez and fair election? What will you suggest they
do so that they can tackle those challenges?

= Ramit did not vole in the previous elections, When the government implements a policy thal Ramif does not like,
his father says, "You didn't vete. 50 you chose this." How does abstaining from exercising your right to vete affect
ademocracy?

Chapter 3 — Working of Institutions

We have seen in history lessons that many times when trying to dismantle a democracy, dictators try to destroy
the independent judiciary. Why do you think an independent judiciary is so important for o democracy?

Hindi (a%i), Grade 8 - (wri41?)
T E [P F A S T ST & A S n S e 1 3 TR Sl
- 31U 3R FEr o0 UaW & T B2

Happiness, Grade 7 (i &1 =)
= Have you ever appreciated yourself? If yes, when and why?
 How can you help vaur vounger siblings or other friends to develop selfconfidence?

EMC (Field Project)

= How was your first day experience in running the project outside the school?
= What new did you learn?

« Where do you think you or the team could have done better?
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Student Reflection Diary/Learning Log: Providing a format for reflection
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Using images to represent learning:

CONMEGATION

S

-
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Different types of prompts for Student Reflection Diary/Learning Logs:

1) Gregor Johann Mendel conducted experiments to work out the rules of inheritance. Write down what
you rarmember of these experiments and their significance.

2) Write what comes to your mind when you see the image below:
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3) Imagine you are a scientist. You conduct an experiment in which you breed tall pea plants bearing violet
lowers with short pea plants bearing white flowers. The progeny all bore vialet flowers; but almost hall of
them were short, What da you know about the tall parent?
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